Bank Alfalah

Date: April 07, 2022

The General Manager

Secretary's Department

(Integrity Strategy Implementation Cell)
Bangladesh Bank

Motijheel C/A, Dhaka 1000

Kind Attention: Mr. Mejbah Uddin Sajib — Assistant Director, Secretary's Department
(NIS Cell), Bangladesh Bank

Dear Sir,

Subject: National Integrity Strategy (NIS) 21-22 Quarterly Reporting (J n— Mar 2022

This is with reference to the submitted National Integrity Strategy Work Plan for the period of July
2021 - June 2022 and implementation report for the period January — March 2022 of Bank Alfalah
Limited. In relation to the same, please find the enclosed submission as per the format prescribed
from your good office,

Thanking you in advance, for your kind acceptance of our report submission as attached.

Yours Faithfully,

Rahat 54

Head of Retail Banking
Chairman — Ethics Committee
Bank Alfalah Ltd.

Phone: 01713001676

Country Office : 168 Gulshan Avenue, Gulshan-2, Dhaka-1212, Bangladesh.
T: +8802-8833112-4 Fax : +8802-9896782 bankalfalah.com/bd
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Bank Alfalah

ETHICS COMMITTEE - BANK ALFALAH LIMITED

MEETING MINUTES OF Q3 - 2021- 2022

The meeting of Ethics Committee of Bank Alfalah Limited was held on March 24, 2021. Following members -
attended the meeting:

sl. Name Functional Designation NIS Committee Designation
No.
01 Rahat Shams Head of Retail Banking Chairman of Ethics Committee
02 Farhana Amin Head of Compliance Focal Point
03 Mohammad Humayun Kabir | Head of Islamic Banking Operations | Head of NIS lmplement;tion
Committee
04 | Mustafa Habib E Rabbi Marketing, Product, Dev & 5Q -Member
05 Fahim Ahmed Human Resource Department Member & Alternate Focal
' Point’
06 Tamanna lslam Country Operations Member
Following issues were highlighted and decisions were taken accordingly:
i Sl Point of Discussion -
Decisions
No.
01. FCCM Implementation Committee members discussed effectiveness of FCCM implementation
i by which Bank can now monitoring Transaction activities of all customers
! more effectively.
02. Meeting with In this quarter Senior Management Team including Group Head fromi
Stakeholders by the Head Office visited different clients & had meeting with internal
Senior Management stakeholders to increase ethical standard of different work procedurss.
Team _
03. | CIB Monitoring during HR confirms CIB checking is done during the time of recruitment to |
recruitment ensure that staff who maintains ethical standard with credit are recruited |
| by the Bank. |
04. Reporting Automation Bank is workmg with vendors to automate regulatory reportlng & Fmed
asset management system which will ensure error free reporting .and
| timely submission of all necessary reports.
05. | Arrange Monthly | The Member opined to arrange & check biomatrix attendance system on 0 o
Reporting of Biomatrix | monthly basis to check staff attendance timing regularly.
Attendance System
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Training on "Awareness on Gender Equality"

Date - March 24, 2022

Sl No.

Emp. IO

Name Functional title Pepartment Location/Branch Signature
1 Md. Habib Ullah 0261 Assistant Relatienship Manager Retail Banking Uttara Branch W
I il
2 S M Shahiduzzaman 0274 Assistant Manager Operations Uttara Branch m
3 Tanwi Kebir 0411 Senior: Relationship Officer Retail Banking Uttara Branch o Ldbir_
) . -~
a Abdur Rashid 0511 Senior Officer Customer Service Uttara Branch .f/ &
("j"
3
5 Tatha Bin Torigqul Islam 0543 | Senior Business Development Officer Sales Uttara Branch ‘gf& (
6 Md. Wahabul Mannan 0547 Senior Officer Teller Service Uttara Branch %‘
7 - ‘Roksana Akter 0563 Senior Officer Teller Service Uttara Branch E@W
8 Ishrat Jahan Chowdhury 0673 Officer Customer Service Uttara Branch W
9 Tithi Sarkar 0686  |Senior Business Development Officer Sales Uttara Branch Qﬂi/
10 Fahim Shahriyar 0691 Business Development Officer Sales Uttara Branch %
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Nahida Akter

0303 Assistant Manager Customer Service Dhanmondti Branch

2 Tanvir Suftana 0333 ‘Senior Rélationship Officer Retail Banking Chanmondi Branch

3 M Firozu! Alam 0500 Senior Manager Operations Chanmondi Branch

4 Farhana Rahman 0l523 Officer . Customer Service Dhanmondi Branch

5 S. M. Lutfor Rahman 0560 Officer Teller Service Dhanmondi Branch

* 6 Sharmin Khan Sharmi 0587 Officer Teller Service Dhanmondi 8ranch
7 Meshkatul Islam 0611 Senior Relationship Officer Retail Banking Chanmondi Branch

8 Sunjida Sultana 0631 Relationship Officer Retail Banking Dhanmondi Branch

g Sabbir Ahmed Tatukder 0637 Senior Officer Teller Service Chanmondi Branch
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